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Report for SLSA Executive Committee Meeting, 15 May 2008

Ethnic Monitoring

1. Ethnic Monitoring 

This report is provided pursuant to approval by the SLSA Executive Committee at its meeting in January 2008 to consider the issue of ethnic monitoring in the SLSA. 
2. Current position

The SLSA does not currently monitor membership according to ethnicity or race, or apply such monitoring in its activities, for example election to the Executive, or award of prizes, bursaries etc.

It is not possible, therefore, to determine conclusively the nature of representation on the grounds of ethnicity or race within the SLSA and its activities. Impressionistic evidence suggests that the Executive Committee comprises primarily of persons who might identify on conventional measures of race/ ethnicity as ‘white’ British and/or Irish. 
HESA does not record data on ethnicity within law schools in the U.K. HESA does record data on ethnic representation within the higher education sector in the U.K., though changes in classification between the jurisdictions of the U.K. and over time makes comparison difficult . However, some baseline date within the U.K. higher education sector would allow assessment of representation in some categories of S.L.S.A. membership (if the SLSA monitored ethnicity).  It should be borne in mind that assessment of representation within other categories of membership may be difficult, if not impossible, given that the Association has members from a wide rage of countries and from a wide range of backgrounds.
3. Context

Employers and public authorities (including universities) are required in the United Kingdom to monitor across a range of variables, including ethnicity and race, in order to meet legal and policy requirements on equality and diversity. HEFCE has a policy on ‘widening participation’, which sets out its aim and its context, as follows: 

Widening participation addresses the large discrepancies in the take-up of higher education opportunities between different social groups. Under-representation is closely connected with broader issues of equity and social inclusion, so we are concerned with ensuring equality of opportunity for disabled students, mature students, women and men, and all ethnic groups.

There is no legal obligation on associations, such as the SLSA, to conduct monitoring.

Older studies of HESA data show low representation among minority ethnic groups in employment within the university sector. A survey of the HESA National Dataset, 1996-97, found that Bangladeshi, Pakistani, Black Caribbean and 'Black Other' were significantly underrepresented in academic posts (Carter, Fenston and Madood: http://www.psi.org.uk/publications/ethnic/ethhefind.htm). The authors also found that minority ethnic groups were on average younger and had shorter lengths of service. After allowing for age and length of service such groups were less likely to be professors.
 An interim survey of students in higher education in the U.K. in 2002 thought it likely that some groups, Black Other, Pakistani and Bangladeshi, were under-represented when compared to their position in the young population (16-24 year olds) (Connor, Tyers, Davis, Tackey and Modood, 2003)
 and that minority groups faced greater difficulty in finding graduate employment.
 More recent research reports experience of discrimination by ethnic minorities in certain disciplines within the university sector.
 
A survey of several learned societies in the United Kingdom and the U.S.A. reveal a difference of approaches between the jurisdictions to such monitoring (and of positive action on matters of minority ethnic and racial status) as shown in the table below.

Table

	Organisation
	Ethnic monitoring?
	Policy

	British Society of Criminology
	No
	No

	Society of Legal Scholars
	No
	No

	Political Studies Association
	No (though it does monitor sex and age).
	No

	Law and Society Association
	Provides applicants for membership an opportunity to identify according to 8 racial/ ethnic diversity codes:

1. African-American; African-origin; or African

2. Asian-American or Asian (including South Asian; 

3. South Asian-American; Indian Subcontinent)

4Hispanic/ Latino(a) or Latin American.

5. Native American/ American Indian or Indigenous to the Americas

6. White or European-origin

7. Middle Eastern

8. Not represented in the categories above (please specify)
	According to the Secretary of the Association, ‘the LSA has tried continually to reach out to minorities. Over the years a number of minority members have served as Association trustees and on various Association committees, and in appointing committees Association presidents have long been sensitive to the need for diversity along many dimensions (including […] minority status). [The LSA] also seek to ensure that minority graduate students are represented in both [its] graduate student workshops and summer institutes.’

‘The LSA recently received a large National Science Foundation grant to support advanced graduate students in the study of issues relating to race and ethnicity and given the nature of the topic we anticipate that minority scholars will constitute a good share of successful applicants.’

	American Political Studies Association
	Asks its members to self report race/ ethnicity (and age and sex). 

In order to evaluate programmes designed to address race/ ethnicity (see right column), APSA organizes periodically ‘a program review committee that asks participants in the programs about their experience; and tracks data over time.’ This includes examination of the proportion of students in the APSA summer institute enter graduate school, stay in the professioriate, and advance. 
	Produces public lists of members by race/ ethnicity (and sex, but not age – though it uses age for aggregate measures).

According to the Executive Director, ‘we use identity information for many purposes: to profile the profession in the aggregate to gauge its representativeness relative to the population as a whole; to gauge the representativeness of certain subgroups in the association relative to the discipline as a whole, such as individuals who have served in our leadership. This information may be made use of when appointments and nominations to committees and projects are being done, to gauge inclusiveness of those choices.’

The Executive Director also reports that APSA organizes committees in the Association related to racial/ ethnic “status”: ‘These committees work on issues related to entrance into the discipline and professional advancement, as well as matters of scholarly research interest about the status communities. We have several organized research sections on related topics: [including] Race and Ethnicity. 

The Executive Director reports that APSA is ‘also actively committed to efforts to bring members of under-represented racial/ ethnic groups into graduate study, including funding minority fellowships for African-American, Latino/a, American Indian, and Asian Pacific Americans; support for a summer institute for students from these communities, and an effort to encourage faculty to identify and recruit promising undergraduates from these backgrounds for graduate study.’

	British Sociological Association

	No (but requests date of birth on Membership Application form, and monitors sex).
	The BSA has Guidelines on ‘Equality & Diversity’, whose section ‘Issues for Members’ states:

“Relationships between Members

Members should act in ways which ensure equal opportunities for all students, colleagues or job applicants irrespective of age, class, disability, ethnicity, gender, political beliefs, sexuality, ‘race’, religion. Steps should be taken to increase participation from minority groups within the profession at all levels.

 

Members should take care to ensure that direct or indirect discrimination does not take place at any stage in any selection procedure – advertising, response to preliminary enquiries, shortlisting, interviewing – or in the requirement of formal qualifications which are not wholly necessary. (It is acknowledged that, in research, commonality of gender and/or ethnicity, and other characteristics, between researcher and researched may sometimes be appropriate for methodological reasons).”




4. Discussion

None of the U.K. learned societies sampled monitor according to race/ ethnicity. The two learned societies surveyed in the U.S.A. do so. This difference between the U.K. and U.S.A. societies may reflect a difference in activism generally between the two countries, and, in particular, pressure from some ‘black’ institutions in the U.S.A. on professional associations. The Executive Director of APSA stated of the Association’s commitments on race and ethnicity: “In the 1960s and early 1970s, in parallel with nationwide changes in thinking about civil rights, the Association recognized, under some pressure, that many racial/ethnic groups were underrepresented in the discipline and began these efforts. In some cases, the initiative came from Historically Black Colleges and Universities and other outside groups.”
The societies in the U.S.A. identify a range of reasons why such monitoring is justified. 
5. Possible action by SLSA

The Executive may wish to consider whether monitoring of its members (and the Association’s activities) should be conducted on the basis of ethnicity/ race.

Any monitoring would require collation of data through amendments to the Membership Application and Renewal forms, and a survey of other members. Categories of race/ ethnicity could follow best practice in the field. Data could be searched on the Online Database to show representation of members according to race/ ethnicity.
The Executive Committee may also wish to consider whether or not any other aspect of identity/ status should be monitored. This might include disability, sexual orientation, age, gender and nationality.
Possible Options:

1. Decide not to monitor (or adopt any position) on race/ ethnicity (or other grounds).

2. Decide not to monitor, but keep the matter under review.

3. Conduct further research on race/ ethnicity (/other grounds) in the SLSA, including assessment of the pros and cons of doing so.
4. Consult with members on whether the SLSA should monitor membership on the grounds of race/ ethnicity (and other grounds).

5. Make an Executive Decision to monitor membership (and adopt other action) on race/ ethnicity (and other grounds).
Dermot Feenan
The views in this report do not necessarily represent those of the Socio-Legal Studies Association
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� Analysis of data on ethnicity in the UK is problematic. As HESA state: “It is HESA’s intention to adopt national classifications where they exist and are appropriate. However, in this instance, there is no coding structure for ethnicity that is applicable throughout the UK, as variations to the Census 2001 ethnicity coding were adopted in both Scotland and Northern Ireland. To accommodate requirements for institutions in these regions to report locally to their devolved administrations, the coding frame has been revised.  Staff may choose not to reveal their ethnicity and therefore HESA advises that the figures reported in analyses are derived from a subset which may not be representative of the total staff population” (� HYPERLINK "http://www.hesa.ac.uk" ��http://www.hesa.ac.uk�). Current classifications used by HESA may mean that the ethnicity groupings used in previous years may not now be comparable.
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